Appendix A:
Key Data Sources and Web Links

K ey Data Sour ces

Association of American Universities
Association of Research Libraries

Association of University Technology Managers
Institute of International Education

National Association of Collegiate Directors of Athletics
National Center for Education Statistics
National Collegiate Athletic Association
National Institutes of Health

National Research Council

National Science Foundation

The Center at the University of Florida

U.S News & World Report

www.aau.edu

www.arl.org
WWW.autm.net
www.iie.org

www.nacda.com

http://nces.ed.gov/ipeds

WWW.NCaa.org
www.nih.gov

www.nas.edu/nrc

www.nsf.gov
http://thecenter.ufl.edu

WWW.uUsSnews.com

University of Minnesota Links

Twin Cities Campus
Duluth Campus
Morris Campus
Crookston Campus
Rochester Campus

University of Minnesota Extension Service

www.umn.edu

www.d.umn.edu

WWW.mrs.umn.edu

www.crk.umn.edu

www.r.umn.edu

www.extension.umn.edu
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Key Data Sources and Web Links

University of Minnesota Links(continued)

Research and Outreach Centers
North Central Center at Grand Rapids
Northwest Center at Crookston
Southern Center at Waseca
Southwest Center at Lamberton
UMore Park at Rosemount
West Central Center at Morris

Academic Health Center

Board of Regents

Controller’s Office

Council on Public Engagement

Minnesota Medical Foundation

Office of Budget and Finance

Office of the Senior Vice President and Provost
Office of Institutional Research and Reporting
Office of International Programs

Office of Oversight, Analysis, and Reporting
Office of Planning and Academic Affairs
University Libraries

University of Minnesota Alumni Association
University of Minnesota Foundation

University Relations/Government Relations

http://ncroc.coafes.umn.edu
Www.nwroc.umn.edu
http://sroc.coafes.umn.edu
http://swroc.coafes.umn.edu
http://umorepark.coafes.umn.edu
http://wcroc.coafes.umn.edu

www.ahc.umn.edu

www1.umn.edu/regents

http://process.umn.edu/cont

wwwZl.umn.edu/civic

www.mmf.umn.edu

www.budget.umn.edu

WWW.evpp.umn.edu

WWW.irr.umn.edu

Www.international .umn.edu

wWww.oar.umn.edu

www.academic.umn.edu/planning/index.html

www.lib.umn.edu

www.alumni.umn.edu

wWww.diVving.umn.edu/foundation

www.umn.edu/qgovrel
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Section 1: Profile of the University of Minnesota

Section 1 Table

Table 1-1. University of Minnesota degrees by campus, 2003-04.

Table 1-2. 1998 state appropriations for University of Minnesota interdisciplinary initiatives.

Section 2: Twin Cities Campus

Section 2 Tables

Table2-1. Number of quality indicatorsin top 50 nationally among American public and private research universities, 2004.

Table 2-2. Doctoral and other degrees conferred by top 10 U.S. public and private research universities and BigTen public
universities, 2002-03.

Table 2-3. Average number of doctoral degrees conferred by top 10 U.S. public and privateresearch universities and University
of Minnesota— Twin Cities, 1998 — 2003.

Table 2-4. Number of National Academy members for top 10 U.S. public and private research universities and University of
Minnesota— Twin Cities, 2003.

Table 2-5. Average number of National Academy membersfor top 10 U.S. public and private research universities and
University of Minnesota— Twin Cities, 1999 — 2003.

Table 2-6. Number of faculty awardsin the arts, humanities, science, engineering, and health for top 10 U.S. public and private
research universities and University of Minnesota— Twin Cities, 2003.

Table2-7. Average number of faculty awardsin the arts, humanities, science, engineering, and health for top 10 U.S. public and
private research universities and University of Minnesota— Twin Cities, 1999 — 2003.

Table 2-8. Number of post-doctoral appointees for top 10 U.S. public and private research universities and University of
Minnesota— Twin Cities, 2002.

Table 2-9. Average number of post-doctoral appointees for top 10 U.S. public and private research universities and University of
Minnesota— Twin Cities, 1998 — 2002.

Table 2-10. Number of international students for selected U.S research institutions, 2003-04.

Table2-11. Ingtitutions hosting the most international scholars, 2001-02 and 2002-03.
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Table 2-14. 1995 NRC faculty quality rankings of University of Minnesota programs.
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Table 2-44. Faculty salary for University of Minnesota— Twin Cities and peer group institutions, 1999-00 — 2003-04.
Table 2-45. Faculty compensation for University of Minnesota— Twin Cities and peer group ingtitutions, 1999-00 — 2003-04.
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Charles Grussing, Carla Riley, Samuel Schuman

University of Minnesota— Rochester
David Carl

Vice President for Research, Office of
David Hamilton, Winifred Schumi and the staff of
the Office of Oversight, Analysis, and Reporting
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Appendix D:

University of Minnesota
Board of Regents

Honorable David R. M etzen, Chair
Congressiona Didtrict 4
Elected by the Legidature in 1997, 2003
Term expires. 2009

Honorable Anthony R. Baraga, Vice Chair
Congressiona District 8
Elected by the Legidature in 1999
Term expires. 2005

Honorable ClydeE. Allen, Jr.
Congressional Digtrict 7
Elected by the Legidature in 2003
Term expires. 2009

Honor able Peter Bell
Congressiona District 5
Appointed by the Governor in 2002
Elected by the Legidature in 2003
Term expires. 2007

Honorable Frank R. Berman
At Large
Appointed by the Governor in 2001
Elected by the Legidature in 2003
Term expires. 2007

Honor able Dallas Bohnsack
Congressional District 2
Elected by the Legidature in 1999
Term expires. 2005

Honorable John Frobenius
Congressional Didtrict 6
Elected by the Legidature in 2003
Term expires. 2009

Honorable William E. Hogan 11
Congressiona District 3
Elected by the Legidature in 1993, 1999
Term expires. 2005

HonorableRichard F. McNamara
At Large
Appointed by the Governor in 2001
Elected by the Legidature in 2003
Term expires. 2007

Honorable L akeesha K. Ransom
At Large
Appointed by the Governor in 2001
Elected by the Legidature in 2003
Term expires. 2007

Honorable Maureen K. Reed
At Large
Elected by the Legidature in 1997, 2003
Term expires. 2009

Honorable Patricia Smmons
Congressional District 1
Elected by the Legidature in 2003
Term expires. 2009

Ann D. Ciedak
Executive Director and Corporate Secretary
600 McNamara Alumni Center
200 Oak Street S.E.
University of Minnesota
Minneapolis, MN 55455-2020
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